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Policy On Whistleblower & Vigil Mechanism

1. Preface

a. The Company believes in the conduct of the affairs of its constituents in a fair and
transparent manner by adopting highest standards of professionalism, honesty,
integrity and ethical behaviour. Towards this end, the Company has adopted the
MCPL Code of Conduct (“the Code”) as prevalent from time to time, which lays
down the principles and standards that should govern the actions of the Company,
its Associates and its Employees. Any actual or potential violation of the Code,
howsoever insignificant or perceived as such, would be a matter of serious
concern for the Company. The role of the Directors, Employees in pointing out
such violations of the Code cannot be undermined. There is a provision under the
Code requiring employees to report violations, which states:

“Clause: 12 Reporting Concerns

“Every employee of a MCPL Company shall promptly report to the management,
when she / he becomes aware of any actual or possible violation of the Code or
an event of misconduct, act of misdemeanour or act not in the company’s interest.

Any MCPL employee can choose to make a protected disclosure under the
whistleblower policy of the company, providing for reporting to the chairperson of
the audit committee or the board of directors or specified authority. Such a
protected disclosure shall be forwarded, when there is reasonable evidence to
conclude that a violation is possible or has taken place, with a covering letter,
which shall bear the identity of the whistleblower.

The company shall ensure protection to the whistleblower and any attempts to
intimidate him/her would be treated as a violation of the Code”

b. Accordingly, this Whistleblower Policy (“the Policy”) has been formulated with a
view to provide a mechanism for directors and employees of the Company to
approach the Ethics Counsellor / Chairman of the Audit Committee of the
Company.

2. Definitions: The definitions of some of the key terms used in this Policy are given
below. Capitalised terms not defined herein shall have the meaning assigned to
them under the Code.

a. Associates.

b. “Audit Committee” means the Audit Committee of Directors constituted by the
Board of Directors of the Company in accordance with Section 177 of the
Companies Act, 2013 and read with Clause 49 of the Listing Agreement with the
Stock Exchanges.
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